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FACILITIES

BIBLIOTECA

SALÓN DE ACTOS

9 AULAS
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FUNCIONS

Knowledge management
Think-Tank
Innovation 
Evidence
Capacity building

The EASP is a strategic and instrumental company of the SSPA and 

SNS for the innovation of health systems, the improvement of 

ǇƻǇǳƭŀǘƛƻƴΩǎ ƘŜŀƭǘƘΣ ŀƴŘ ǘƘŜ ǇǊƻƳƻǘƛƻƴ ƻŦ ǎŎƛŜƴǘƛŦƛŎ ŀƴŘ ǘŜŎƘƴƛŎŀƭ 

collaboration and exchange, at national and international level

Χ committed to the PublicSector Ethicsand Values

MISSION
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CONSULTANCY, RESEARCH AND TRAINING FOCUSSED ON: 

ACTIVITY

HealthServicesand PǊƻŦŜǎǎƛƻƴŀƭΩǎManagement

PublicHealthand Citizens

International Health
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TheEASPhasa wide rangeof
training formats such as
activities at its headquarter,
custom-designed activities
hired by external institutions
and adapted to their needs
regarding contents,
timetablesandvenues.

Typeof training:
Face-to-face, mixed and
online.

TRAINING Ą KNOWLEDGE TRANSFER
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THEMATICS FOCUSES

PUBLIC HEALTH PATIENT SAFETY AND QUALITY

EFFICIENCY AND HEALTH ECONOMICS

CITIZENS, ETHICS, PARTICIPATION 
AND COMMUNICATION

HEALTH RESEARCH METHODOLOGIES

CHRONICITY, AGEING AND 
DEPENDENCE

GLOBAL HEALTH AND EQUITY

KNOWLEDGE MANAGEMENT AND 
INFORMATION AND 
COMMUNICATION TECHNOLOGIES

HEALTH AND SOCIAL ORGANIZATIONS 
MANAGEMENT

TRAINING Ą KNOWLEDGE TRANSFER
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TRAINING ACTIVITY EVOLUTION

TRAINING Ą KNOWLEDGE TRANSFER

HoursActivities

Students
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TRAINING Ą KNOWLEDGE TRANSFER

Degreeof participantsin training activities- 2017

Numberof activitiesandstudents, dependingon the typeof course- 2016-2017

2016 2017 2016 2017 2016 2017

Presencial 106 80 5.512 5.977 4.041 2.424

Semipresencial 69 57 6.825 8.203 1.443 1.234

Virtual 126 157 5.911 7.134 17.190 13.632

Total 301 294 18.248 21.314 22.674 17.290

   Cursos     Horas   Participantes
Modalidad



IN
N

O
V

A
N

D
O

,
C

O
M

P
A

R
T

IE
N

D
O

, 
C

R
E

A
N

D
O

.
TRAINING Ą KNOWLEDGE TRANSFER

SUPPORT AND MANAGEMENT OF 20 PROFESSIONAL NETWORKS


